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ADMINISTRATIVE POLICY

The online version of this policy is official.
Therefore, all printed versions of this

PROFESSIONAL STAFF ORIENTATION document are unofficial copies.

As part of in-processing, all certified staff will participate in a district-level orientation program.
The program includes but is not limited to employee certification, benefits, and professional
development guidelines.

The building principal assigns a mentor teacher to every new teacher (one teaching for the first
time in the Clarksville-Montgomery County School System) upon assignment of a new teacher to
the staff. The mentor teacher monitors the new teacher in acclimating to the teaching profession
and the school system, and the school.

The building principal orients all teachers with evaluation procedures and standards during the
first two weeks of their assignment to their respective building. Each teacher is advised as to who
observes and evaluates his/her performance. No formal observation takes place until orientation
has been completed. The consulting teacher, academic coach, and/or mentors assigned to
teacher are not involved in the evaluation of the new teacher.

Implementing Procedures: In-Processing Procedure (HUM-P003)
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and academic coach, and/or mentors assigned to teacher in last
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